
Criterion 6 – Governance, 
Leadership and Management 

(100)

Key Indicator – 6.3 Faculty Empowerment 
Strategies 

(25) 
6.3.3   Percentage of teachers undergoing online/ face-to-face 

Faculty Development Programmes (FDP)/ Management 
Development Programs (MDP) during the last five years 

(Professional Development Programmes, Orientation/ 
Induction Programmes, Refresher Course, Short Term 

Course ) 
(6)
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The faculty members' participation in the FDPs during 2019-2020 has significantly contributed 

to the overall academic environment of the institution. By embracing new knowledge, skills, 

and teaching practices, the faculty have not only enriched their personal and professional 

capabilities but have also enhanced the learning experience for their students. The insights and 

experiences gained from these programs are expected to have a lasting impact, driving forward 

the institution's mission of delivering high-quality education and fostering a culture of 

continuous improvement. As the faculty continue to apply and share their newly acquired 

expertise, the institution is well-positioned to meet the evolving challenges of the academic 

world. 
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In conclusion, the 2022-23 academic year has demonstrated the remarkable adaptability and 

forward-thinking spirit of our faculty across all schools. The faculty development programs 

outlined in this report illustrate a concerted effort to embrace new methodologies, foster 

interdisciplinary connections, and integrate cutting-edge technologies into the educational 

experience. These initiatives not only reflect our commitment to maintaining high standards of 

teaching and research but also position our institutions to thrive in an ever-evolving academic 

landscape. As we move forward, the skills and insights gained from this year's programs will 

continue to drive our collective pursuit of excellence, ensuring that our faculty remain well­

prepared to meet future challenges and seize new opportunities for growth and innovation. 

Dean - Research 
Sushant University 
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In conclusion, the faculty development programs of the 2023-24 academic year have 

demonstrated a substantial impact across all participating schools, fostering a culture of 

excellence and continuous improvement. Through a diverse array of developmental ' , 

programs, faculty members of Sushant University have emiched their teaching 

methodologies, embraced new technologies, and contributed to an enhanced learning 

environment for our students. As we move forward, the insights gained from these programs 

will serve as a foundation for future initiatives, ensuring that our faculty remains at the 

f0refront of educational innovation and remains dedicated to delivering exceptional academic 

experiences. 

We look forward to building on these successes and continuing our commitment to 

professional development in the coming years. 
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